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Abstract 
 
This Report advises Members of the production of the first Tayside Fire and Rescue 
Quarterly Activity Report.  It is proposed that an Activity Report will be tabled at Board 
meetings on a quarterly basis to update Members on the activities of Tayside Fire and 
Rescue. 
 
 
 
1 RECOMMENDATION 

 
 It is recommended that Members note the activities of Tayside Fire and Rescue during 
the quarter April-June 2009, as contained with the attached Quarterly Activity Report 
and approve the production of an Activity Report on a quarterly basis. 
 

2 BACKGROUND 
 
Tayside Fire and Rescue produces an annual Public Performance Report which 
provides details of the performance and achievements of the service during the 
reporting period. 
 
To enable Members to more regularly monitor the work of the service it is proposed 
that an Activity Report be brought before the Board on a quarterly basis.  As well as 
highlighting performance in several key areas of organisational activities the Activity 
Report will also feature articles highlighting current work and achievements.  This 
Activity Report will supplement the Expenditure Monitoring Report (a financial 
activity report) which is also considered by Members on a quarterly basis. 
 

3 FINANCIAL IMPLICATIONS 
 
There are no direct financial implications arising from the publication of an Activity 
Report on a quarterly basis. 
 

4 CONSULTATION 
 
 The Clerk and Treasurer have been consulted in the preparation of this Report. 
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5 CONCLUSION 
 
The publication of an Activity Report on a quarterly basis will enable Members to monitor the 
performance of Tayside Fire and Rescue in several key areas of organisational activity on a 
more regular basis and also inform Members of the current work and achievements of the 
service and its personnel. 
 
 
 
 
 
 

S Hunter 
Chief Fire Officer 

 
 
 
Background Papers 
 
No background papers, as defined in section 50D of the Local Government (Scotland) Act 1973 
(other than any containing confidential or exempt information) were relied on to any material extent 
in preparing the above report. 
 
 
Fire and Rescue Headquarters 
DUNDEE 
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PEOPLE 

Wholetime Firefighter Recruitment 2009 

The Wholetime Recruitment campaign commenced in early February 2009 with Tayside Fire and Rescue providing 

information on Tay FM using infomercials and video presentations. The information concentrated on the role of the 

firefighter and the recruitment and selection process and it was hoped that by utilising the radio and internet Tayside 

Fire and Rescue would reach all the communities we serve. 
 

The proof of this was made apparent on the weekend of 21 and 22 February when over 400 (in 2007 only 68 at-

tended) potential candidates attended Recruitment Information Days in Perth and Dundee.  The Information Days are 

open to everyone but provide a very good opportunity to meet and advise people from under-represented groups 

about the role of the firefighter. Everyone attending the days had the opportunity to speak with serving firefighters and 

to gain valuable information about the recruitment and selection process. Those attending the Information Days also 

had the opportunity to take away with them an application pack. 
 

The next stage of the process was to advertise vacancies on our website, on Tay FM‘s website and in the Courier and 

Advertiser, with the closing date for applications being 27 March 2009. In total Tayside Fire and Rescue received 

1106 applications. All applications were then sifted by members of the Personnel Department which led to 477 candi-

dates being requested to attend for written tests and multi-stage fitness tests. 
 

The written tests consist of The National Firefighter Questionnaire, Working with Numbers, Understanding Information,  

Situational Awareness and Problem Solving.  The tests are prepared and marked by the Fire Service College, who also 

provide detailed feedback to the candidates.  250 candidates were successful and were invited to attend Blackness 

Road Headquarters for interviews. 
 

Candidates are informed that they will have an initial interview and that if they are successful they will immediately be 

progressed to a final interview. The interview process is very strict and 52 candidates were accepted to attend the fi-

nal interview.  Of the 52 that were interviewed by a panel of senior managers only 21 were requested to return for 

practical testing. 
 

The practical tests are designed to ensure that an individual has the ability to carry out physical activities associated 

with the role of the firefighter. The tests consist of a dead lift, ladder extension simulation, ladder ascent and descent, 

breathing apparatus drill and hose running. 
 

All 21 candidates passed the practical tests, however, 1 failed their medical.  Of the remaining 20, 6 will start immedi-

ately and 14 are placed on a holding list which will be valid until 31 March 2011. 
 

The Information Days and the recruitment campaign have proved to be very successful in attracting applications from 

underrepresented groups with 6 females and 3 Minority Ethnic candidates progressing to the final 21. 
 

The first six Trainee Firefighters will commence employment with Tayside Fire and Rescue on 7 September 2009 with 

1 week of Induction training prior to attending the Scottish Fire Service College for the 12 week Foundation Course. 

National Outcome— 15  Strategic Objective—13 

Health Promotion Activities For The Period April – June 2009 
 

At the beginning of 2009, after the publication of the Health Events, a topic was chosen for each month for the Occu-

pation Health and Safety Wellbeing Unit to promote to all employees.  Topics were chosen on the basis that they were 

interesting, relevant and informative.  The calendar that we utilised for all this information is published on the website 

www.healthscotland.com 
 

APRIL 2009 – From the 14 to the 18 of April, it was Depression Awareness Week which highlighted all the issues sur-

rounding depression and the support available via the national network of self help groups.  A link is available via the 

fitness and wellbeing intranet page direct to the depression awareness website to allow employees to access it read-

ily. 
 

MAY 2009 – The 15 May was Fruity Friday.  The ―logo‖ for this event was ―Go Bananas on Fruity Friday‖.  On all the 

wholetime stations fruit was available free of charge to all employees.  This was an easy event to take part in and we 

asked employees to wear yellow and make a donation to the World Cancer Research Fund.  This was a very popular 

event and the hope is that after the 15 May more employees will introduce fruit to their diet and lifestyle on a regular 

basis. 
 

JUNE 2009 – Sunburn; given the time of year it was felt that it was of extreme importance to ensure all employees 

were aware of the dangers of this.  Prostate cancer; talks by Allison Robertson from the NHS were offered to all em-

ployees and proved to be a very successful event.  This coincided with men‘s health week which ran from the 15 June 

to the 21 of June. 

National Outcome— 15  Strategic Objective—15 
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Expenditure Monitoring 
 

Refer to August‘s Fire Board report for details. 

    Sickness Absence     Sickness Absence as a result of authorised duty     

  Short Long   Short Long   Sickness 

Uniformed Term Term Total Term Term Total Days Lost 

Operational (282) 347 (170) 162 (452) 509 (11) 15 12 (11) 27 (463) 536 

Senior/Day  (33) 15 (82) 0 (115) 15  (13) 0 (28) 0 (41) 0 (156) 15 

Control (33) 31 (0) 45 (33) 76 (0) 0 (0) 0 (0) 0 (33) 76 

Support               

Manual (9) 0 (65) 0 (74) 0 (0) 0 (0) 0 (0) 0 (74) 0 

APT&C (58.5) 34 (0) 0 (58.5) 34 (0) 0 (0) 0 (0) 0 (58.5) 34 

    (415.5) 427 (317) 207 (732.5) 634 (24) 15 (28) 12 (52) 27 (784.5) 661 

% (2.00) 2.06 (1.53) 1 (3.53) 3.06 (0.12) 0.07 (0.13) 0.06 (0.25) 0.13 (3.78) 3.19 

%  - This equates to the number of dates lost as a percentage of the total number of working days.  

Short Term - less than 28 days absence      

Long Term - more than 28 days absence      

Percentage target = 4%      

Red bracketed figures represent April—June 08      

 
 

 

SICKNESS ABSENCE APRIL—JUNE 2009 

Injuries to Personnel April—June 2009 

 

Slipped, tripped or fell on the same level - 4 (2) 

Another kind of accident - 3 (3) 

Hit by a moving, flying or falling object - 2 (1) 

Injured while handling, lifting or carrying - 2 (2) 

Hit something fixed or stationary - 1 (3) 

None reportable to HSE . 

National Outcome— 15  Strategic Objective—16 

National Outcome— 15  Strategic Objective - 4 

Freedom of information requests Complaints 

25 0 

National Outcome— 15  Strategic Objective—23 

PERFORMANCE 

Frazer MacDonald MBE 
 

Frazer Macdonald, District Liaison Manager for Pitlochry, Dunkeld, Aberfeldy and Kinloch Rannoch, has been awarded 

Member of the Order of the British Empire (MBE).  Frazer has voluntarily been involved with the Prince‘s Trust for sev-

eral years.  In 2004 he was given the opportunity to assist in leading a team of young people on a twelve week Team 

Programme in Scotland.  Thereafter he took on the role of Team Leader for the first Scottish-led European Team Chal-

lenge to Bulgaria.  Since this initial trip to Eastern Europe and the outstanding success of the project undertaken, he 

has subsequently been involved in all three further European Team Challenges to Bulgaria.  The teams he has led in 

Kyustendil Bulgaria have been responsible for the renovation work of several kindergartens which were very much in 

need of repair and as a result this has allowed the local children to enjoy the facilities that we take for granted here in 

Scotland. 
 

He has played a pivotal role in the positive development of a large number of young people.  His work with the Trust is 

held in high esteem by all who have come into contact with him, from the young people involved in the groups he has 

led, to the Mayor of Kyustendil, who now looks upon Frazer as a personal friend and a great ambassador for Scotland. 

National Outcome— 8  Strategic Objective— 9 
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