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PAY SETTLEMENT FOR BRIGADE MANAGERS 

 
Abstract 
It is recommended that Members note that the National Joint Council for Brigade Managers has 
agreed, in principle, a pay award of 1%. 
 
1 RECOMMENDATIONS 
 

It is recommended that Members note that the pay award for Brigade Managers has been 
agreed in principle.  

 
2 BACKGROUND 
 
 Notification has been recently received from the Joint Council for Brigade Managers of 

Local Authority Fire and Rescue Services that agreement has been reached, in principle, 
on a 1% pay award with effect from 1 January 2009. 

 
3 FINANCIAL IMPLICATIONS  
 

A provision was made during the 2009/10 budgeting process of 2.5%, therefore this pay 
award can be contained within current revenue provisions. 

 
4 CONSULTATION 
 
 The Treasurer has been consulted in the preparation of this Report. 
 
5 CONCLUSION 
 
 The pay award is below the revenue budget provision. Expenditure relating to this award 

will be contained within the approved budget.   
 
G A Taylor 
Clerk 
 
Background Papers 
 
No background papers, as defined in Section 50D of the Local Government (Scotland) Act 1973 
(other than any containing confidential or exempt information) were relied on to any material 
extent in preparing the above report. 
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