Tayside Fire and Rescue

Equal Pay Statement
Tayside Fire and Rescue Board recognise the contribution that all employees make to the organisation and therefore the community, and wish to reward this through fair and non discriminatory pay systems.

In line with our Equal Opportunities policy, Tayside Fire and Rescue Board is committed to the principle of equal pay for work that is classed as the same, or broadly similar, rated as equivalent or of equal value.

It is also recognised that equal pay, free of sex bias, is a fundamental principle of European legislation which has been implemented in the UK through the Equal Pay Act 1970 (as amended).
European law defines ‘Pay’ as:

“The ordinary basic or minimum wage or salary and any other consideration, whether in cash or kind, which the worker receives directly or indirectly, in respect of his employer or employment.” 
The Equal Pay Act covers all aspects of the pay and benefits package, including:

· Basic pay

· Non discretionary bonuses

· Overtime rates and allowances

· Performance related benefits

· Severance and redundancy pay

· Access to pension schemes

· Hours of work

· Company cars

· Sick pay

· Fringe benefits such as travel allowance

Tayside Fire and Rescue Board employ a number of employee types, working under varying pay systems.  The pay system for Principal Officers is determined nationally under the National Joint Council for Brigade Managers of Fire and Rescue Services.  The pay systems for Wholetime/ Retained/ Volunteer Firefighters and Firefighters Control are determined nationally under the National Joint Council for Local Authorities Fire and Rescue Services.  Other benefits such as travel allowances and lease car schemes are determined locally.
The pay system for support employees is at present determined nationally, under the Scottish Joint Council for Local Government Employees and the Scottish Joint Negotiating Council for Local Authorities (Craft Operative).  In the future they will be determined locally under the Single Status (Tayside Fire and Rescue) pay structure.

As a means of ensuring support employees are paid appropriately a job evaluation scheme has been adopted under the Scottish Council’s Single Status Job Evaluation Scheme guidelines.  Additions to pay, such as employee benefits are also determined locally, such as travel, lease car scheme, removal expenses etc. 

Tayside Fire and Rescue will show its commitment to the principles of Equal Pay by:
· Auditing pay structures, developed as part of single status, through an external independent auditor.

· Review the terms, conditions and benefits of all employee types and work towards equality for all.

· Train and provide guidance for people involved in decisions about pay and benefits.

· Conduct an equal pay review, across all employee types and therefore pay systems, in order to highlight areas of potential discrimination and allow action to be taken.

· Continue to work in partnership with recognised trade unions, on this subject.

· Review and monitor pay and benefit practices.

